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Week of February 4, 1980 


STATEMENT BY LABOR SECRETARY RAY MARSHALL 
ON THE PRESIDENT'S +981 BUDGET PROPOSALS 
WASHINGTON -- Following is the text of a statement by Secretary of Labor 


Ray Marshall on the President's 1981 budget proposals: 


President Carter's 1981 budget proposals, that we are 
reviewing for you today, represent this Administration's strong 
commitment to the needs and concerns of America's workers. It 
contains a major new program designed to increase job opportunities 
for disadvantaged youth. And it continues our efforts to provide 
employment and training opportunities for the economically disad- 
vantaged. In addition, the 1981 budget represents a commitment to 
improve all of our Labor Department programs which protect working 
men and women. 

It is important to note that in a time of budget restraint, 
the President has increased funds for critical programs that 
address real human needs. Throughout this Administration, we have 
cut away waste and inefficiency. We have reduced the Federal 
jeficit by $50 billion since taking office. And at the same time, 
we have expanded key programs, thatserve those who really need help, 
such as our employment and training efforts. For example, when 
President Carter took office less than $2.2 billion was being 


spent on employment programs for the disadvantaged. In 1981, we 


(More) 
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will be spending over $10 billion. 

The 1981 budget clearly demonstrates that the Carter 
Administration will continue jobs and training programs for 
the disadvantaged. In addition, the President has announced 
a major new program to increase job opportunities for disad- 
vantaged youth, By 1982, the New Youth Initiative added to our 
current youth programs will mean that $6 billion will be spent 
to provide basic education, work experience and training for 
an estimated 3 million young people. 

We have maintained the basic CETA program which is now 
carefully targeted on those who need help most. These 
targeted programs combined with our Private Sector Initiative 
and the Targeted Jobs Tax Credit provide the Nation with an 
effective system to deal with the long-term problems of structura 
unemployment and a mechanism to respond to any problems that 
may develop in the economy. 

We are also requesting increases for all of our programs 
that protect workers on the job. Since 1976, this Administration 
has increased funding for these important programs by 91 percent. 

One other area of improvement reflects the President's 
long-standing concern that government programs be both efficient 
and effective. In the earliest days of this Administration, the 
President asked each member of the Cabinet to work to improve 
the management of our programs. We wanted to demonstrate 
that a Democratic Administration could be competent as well as 


compassionate. 


-more- 











BLACK NEWS DIGEST - 2/4/80 
BUDGET PROPOSALS - P. 3 





We've made tremendous progress in improving management. 
The 1981 budget demonstrates our continued commitment to 
this goal. We are requesting increased funding for the 
audit program of the Office of the Inspector General, addi- 
tional training and technical assistance funds for CETA's 
new Office of Management Assistance and added funds for 
management improvement in the Employment Standards Administra- 
tion and the Occupational Safety and Health Administration. 
President Carter's 1981 budget proposals represent this 
Administration's commitment to not only more jobs but better 


jobs as well. It also represents our continued commitment to 





improved management of all our programs. 


Week of February 4, 1980 
LABOR DEPARTMENT PROPOSES RULES 
ON MEMBERSHIP FEES TO PRIVATE CLUBS 
WASHINGTON -- Federal contractors would be barred from paying employees dues 
to private clubs with discriminatory membership policies under a proposed Labor 


Department rule, the department announced. 


The proposal would eliminate the unfair job advantage which members of 
discriminatory orgamizations have over non-members, explained Assistant 
Secretary for Employment Standards Donald Elisburg. 

In proposing the regulation, the department's Office of Federal Contract 
Compliance Programs (OFCCP) contends that those barred from club membership 
because of their race, color, sex, religion, or national origin are often 
restricted in job opportunities. 

Furthermore, those who belong to such clubs have access to valuable 
business connections and promotion potential, among other advantages. 

OFCCP's proposal would make membership fee payment to discriminatory 
clubs a violation of Executive Order 11246, which protects the job rights of 
women and racial, ethnic, and religious minorities employed by government 
contractors. 

The executive order is enforced by OFCCP, a part of the department's 
Employment Standards Administration. 

Under the new proposal, employers would have to document whether or not 
they paid membership fees to biased clubs and, if so, whether any resulting 


business or professional advantage accrued to subsidized employees. 


(More) 








BLACK NEWS DIGEST - 2/4/80 
PRIVATE CLUBS - P. 2 


The proposal offers a five-step process for contractors to analyze 
their fee payment policies. This analysis includes a determination of club 
members' advantages and a comparison of such benefits to those of excluded 
employees. 

Payments of membership fees to discriminatory organizations could result 
in OFCCP enforcement action if equal job opportunities were denied to non-member 
employees. 

However, subsidized memberships shown to have no impact on job promotions 
and other benefits would be permitted. 

OFCCP Director Weldon J. Rougeau noted that the proposal would not prevent 
contractors from directly contributing to biased charitable, service, or other 
organizations where no job advantage results to participating employees, 
nor would it bar employees from maintaining membership at their own expense. 

Rougeau emphasized thet OFCCP has neither the jurisdiction nor the intention 
to regulate admission policies of private clubs, per se. Rather, he said, 
the goal is to address the relationship between membership fees and employment 
practices of federal contractors. 

In requesting public comment on that issue, OFCCP's proposal raises certain 
questions, such as whether the regulation should include handicapped employees 
(protected under the 1973 Rehabilitation Act) and what effect the requirement 
might have on service clubs, religious societies, and civic organizations. 

The issue of membership fees was specifically discussed during a July 1979 
hearing conducted by the U.S. Senate Committee on Banking, Housing, and Urban 
Affairs. 


-more- 
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At that time, Assistant Secretary Elisburg and OFCCP Director Rougeau, 
along with other individuals, outlined the adverse effects of the membership 
payment practice. 

The proposed regulation was scheduled for publication in the Jan. 22, 1980, 
Federal Register. Written comments, which will be accepted for 60 days following 
publication, or requests for additional information should be directed to: 

E.E. Mitchell 

Director, Division of Program Policy 

Office of Federal Contract Compliance Programs 
U.S. Department of Labor 


Washington, D.C. 20210 
Telephone: 202-523-9426 


### 
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$280 MILLION FEDERAL LOAN TO MICHIGAN'S JOBLESS PAY FUND 
APPROVED BY U.S. LABOR DEPARTMENT 


WASHINGTON -- Secretary of Labor Ray Marshall announced that he has approved the 
State of Michigan's request for a $280 million federal loan to cover unemployment 
insurance (UI) benefit payments to jobless workers through April. The request for 
a loan comes at a time when many states experience their highest benefit claim loads. 

"I am approving the loan in the full amount requested," Secretary Marshall said. 
"Michigan has done well in the past in meeting its obligations and we feel the state 
will be repaying this loan as quickly as circumstances permit." 

The loan is expected to provide Michigan with immediate financial relief until 
April, at which time it is projected that tax receipts will begin to exceed 
anticipated benefit payments. 

The unemployment insurance system provides temporary compensation for wage loss 
due to unemployment, while the worker seeks another job or awaits call-back at a 
previous job. Under regular state programs weekly benefits are paid for up to 26 
weeks over a l-year period. This program is funded by state taxes on employers’ 
payrolls. The funds are kept in individual state accounts in the federally maintained 


Unemployment Trust Fund. 


### 


ad 


Week of February 4, 1980 
OSHA MAKES FATALITY STUDIES 
AVAILABLE TO PUBLIC ES 

WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has announced the availability of four analyses it has prepared based 
on data from fatality investigations. 

The fatality data were reviewed to assist OSHA in developing or improving OSHA 
standards, compliance activity and safety inspection training. 

Four studies covering accident investigations following fatalities related to 
1) scaffolds; 2) ladders; 3) fixed machinery; and 4) roofs, ceilings and floors are 
available. OSHA plans future analyses of fatalities involving other working surfaces, 
oil well drilling rigs, and fires and explosions. 

Employers are required to report on any on-the-job deaths to OSHA within 48 
hours of the time the death becomes known. (OSHA has proposed that the reporting 
period be shortened to 8 hours.) In most cases OSHA investigates the deaths, and 
the analyses made available are based on these investigation reports. 

The studies consider such factors as equipment breakdown or malfunction, operating 
procedures, worker activity at the time of the accident, environmental conditions and 
standards cited during the investigation. A brief review of individual cases is also 
included. 

The analyses have pointed out areas for future standards development which OSHA 
is now pursuing such as the need for lockout or tagout mechanisms on machinery and 
new rules specifically dealing with conveyors. OSHA plans to use the studies as it 
updates and streamlines regulations covering walking and working surfaces, ladders 
and scaffolding, and floor and wall openings and stairways. The Government Accounting 
Office and others have criticized OSHA in the past for failure to draw on inspection 


data in developing and revising standards. 


(More ) 
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OSHA is setting up a new data system which eventually will transfer automatically 
fatality inspection data from closed case files from area offices to headquarters for 
future analyses. 

Copies of the studies are being forwarded to OSHA area and regional offices to 
assist compliance safety and health officers in future fatality inspections. A 
limited number of copies of each study is available through the OSHA Publications 
Office, Room $1212, New Department of Labor Building, 3rd St. and Constitution Ave., 
N.W., Washington, D.C. 20210, telephone (202) 523-6138. Copies will also be available 


from the National Technical Information Service, 5285 Port Royal Road, Springfield, Va. 


22161, telephone (703) 557-4650. 


### 
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Week of February 4, 1980 


OSHA ISSUES NEW STANDARD TO PROTECT WORKERS 
SERVICING TIRES USING MULTI-PIECE WHEEL RIMS 


WASHINGTON -- The U.S. Department of Labor has issued a new safety standard 
to protect an estimated 322,000 workers who service potentially explosive tube- 
type truck, bus, trailer and others tires using multi-piece rim wheels. 

Assistant Secretary of Labor Eula Bingham, head of the department's Occupational 
Safety and Health Administration (OSHA), underscored the extreme danger presented 
by accidental "blowoffs" during servicing of tires mounted on such rims as she 
announced the safety procedures and rules. 

The standard centers on the use of protective cages or other restraining devices, 
proper training and clear instructions on charts and other printed material as well 
as verbally when necessary. 

Dr. Bingham said the primary danger occurs as the tires are inflated on the rims. 
She said “an inflated tire is a high pressure vessel; for example, a popular size 
10.00 x 20 tire when inflated at 105 pounds per square inch creates a force in 
excess of 40,000 pounds against the rim flange.” 

The major hazard in servicing multi-piece rim wheels is that of an employee 
being struck by a wheel component which has been thrown from an inflated wheel 
during an unintended explosive separation. 

According to test data from the Insurance Institute for Highway Safety, “This 
force...accelerated a locking ring to 130 miles per hour and raised a 215 pound 
anthropomorphic dummy 10 feet vertically upward from a wheel resting horizontally 
on the pavement." The force also could propel a 16-pound bowling ball three- 
quarters of a mile. 


(More) 
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The institute said that from 1968 through 1977, of 241 cases reported to it, 
18 percent had fatalities, while the Rubber Manufacturers Association said of 165 
serious accidents it received reports on from 1972 to 1975, 22 resulted in deaths. 

The new standard, which expands on the original proposal last April, applies to 
servicing all multi-piece rims with lockingrings, regardless of size. The servicing 
of most passenger cars would not be involved in that their tires normally are mounted 
on one-piece rims. 

Servicing of aircraft wheels is excluded since these wheels consist of two-piece 
disks bolted together, do not have locking rings, and do not rely on tire pressure 
to hold rim components together. 

The final standard also was broadened to define a service area as any location 
where a multi-piece rim is serviced. About 102,500 worksites in 10 industry categories 


service multi-piece wheel rims. 
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WIN PROGRAM SAVES TAXPAYERS $665 MILLION; 
MOVES 300,00 FROM WELFARE TO JOBS 


WASHINGTON -- The Work Incentive (WIN) program saved taxpayers an estimated 
$665 million by placing nearly 300,000 present and potential welfare recipients 
in unsubsidized jobs last fiscal year, according to Secretary of Labor Ray Marshall. 

"WIN not only has helped needy families become self-sufficient,” said the 
Secretary, “it also has reduced government welfare costs by almost two-thirds of 
a billion dollars.” 

The savings came mainly from reductions in Aid to Families with Dependent 
Children (AFDC) grants totaling $596 million (annualized) as a result of WIN 
registrants’ employment in the year ending Sept. 30, 1979. In addition, there were 
estimated reductions in public spending of about $295 million for medical care and 
$139 million for food stamps for the families. Annual WIN operating costs of $365 
million reduced the total savings to $665 million. 

The Secretary also said that about 10 percent of the 300,000 newly hired 
WIN registrants had gotten only as far as applying for AFDC when they obtained 
employment. 

“As a result of the WIN program's effort, therefore, about 30,000 families 
did not have to become dependent on welfare," he said. 

WIN is administered jointly by the Department of Labor and the Department of 
Health, Education and Welfare. It is designed to help persons receiving or 
applying for AFDC become self-supporting wage earners. 

Of the 297,124 WIN registrants who found jobs last year, 70 percent were 
women, 16 percent unemployed fathers, and 14 percent other males--mostly young 


men over 16 in AFDC families. 


(More) 





BLACK NEWS DIGEST - 2/4/80 
WIN PROGRAM - P. 2 


Like their counterparts in the mainstream labor force, women entering employment 
from WIN tended to ciuster in jobs traditionally held by women. Two-thirds were 
employed in clerical, sales, and service occupations; whereas only one-fifth of the 
men were in these fields. On the other hand, approximately two-fifths of the men 
were employed in machine trades, structural work, and transportation-related work; 
and only 6 percent of the women held such jobs. 

The differences in their occupational choices were reflected in men's and women's 
earnings. Men received an average of $4.28 an hour at entry, compared with $3.24 for 
women. Slightly more than one-fourth (26 percent) of the men received a starting 
wage of $5 or more an hour; only 5 percent of the women were paid that much. 

The WIN legislation (Title IV of the Social Security Act) provides special 
assistance for low-wage AFDC recipients who are heads of single-parent families. 

A portion of their earnings may be disregarded in determining their continuing 
eligibility for AFDC benefits and the amount of such benefits. This feature 
allows some women to receive an AFDC supplemental payment until they can earn 
enough to support themselves and their families independently of welfare. 

All persons 16 years of age or older who are receiving or applying for AFDC 
are required to register with WIN unless they are legally exempt. Among those 
exempt are full-time students, persons who are il] or incapacitated, and mothers 
caring for children under 6 years of age. WIN registrants are helped to locate 
suitable jobs, and given needed training and help in overcoming such personal 
obstacles to employment as a need for day care for their children, lack of 
transportation, or health problems. 

Of the annual WIN operating costs, $255.3 million--or 70 percent--went for 
employment and training activities and $110.1 million for supportive services to 
registrants who would not otherwise have been able to take jobs or training to 
prepare them for employment. 

WIN is operated in 300 projects throughout the United States. In 1979, 


slightly more than 90 percent of the 3.54nillion families on AFDC rolls lived in 
areas served by WIN projects. ### 
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SECRETARY MARSHALL REPORTS 
MARKED PROGRESS IN BLACK LUNG PROGRAM 


WASHINGTON -- The U.S. Department of Labor in 1979 authorized black lung benefits 
amounting to over nine times the total paid out in the previous five years, 
Secretary Ray Marshall announced. Al] costs of the program are borne by the coal 
industry. 

"The $729 million paid in benefits last year is clear evidence of the significant 
progress we have made in carrying out Congress’ mandate to efficiently administer a 
program that channels benefits from the coal industry to coal miners disabled by 
black lung disease and their survivors," Marshall said. 

Benefits received by miners and their survivors in the previous five years of the 
Labor Department program totaled $78.8 million. 

“Our accomplishments since March 1978, when the Black Lung Benefits Reform Act 
expanded coverage, liberalized eligibility requirements, and placed the burden of 
cost on the coal industry have been outstanding,” Marshall noted. "We've totally 
revamped our black lung program to carry out the revised law.” 

As a result of the benefits reform act, the department, from August 1978, when 
regulations implementing the law became effective, through December 1979, made 
decisions on 91,956 claims for monthly benefits, approving 42,067 or 45.7 percent 
of them; put another 23,500 claims approved by the Social Security Administration 
into payment status; and awarded medical treatment benefits to 82,561 claimants. 

The department is making decisions on claims at the rate of almost 11,000 per 
month--up from just over 800 per month a year ago. At the current rate, the 
existing backlog of claims will be eliminated before the end of 1980, Marshall said. 

The Social Security Administration in fiscal year 1979 paid out $986.5 million 
in federal funds to miners and survivors on claims filed before the Labor 


Department became responsible for the black lung program. 


(More) 
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In April 1978, a companion measure to the Black Lung Benefits Reform Act--the 
Black Lung Benefits Revenue Act -- set up a fund financed by a tax on all coal 
mined. The proceeds of this trust fund are used to pay benefits in cases where 
the miner's coal mine employment terminated prior to Jan. 1, 1970, and in cases 
involving employment since that date where no responsible coal mine operator can be 
identified. 
Where responsible mine operators are identified, they bear the cost of payments. 
The Employment Standards Administration's Office of Workers’ Compensation Programs 


administers the Department of Labor's black lung benefits program. 


### 
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CONSUMER PRICES: ENERGY - DECEMBER 1979 

WASHINGTON -- The U. S. Department of Labor's Bureau of Labor Statistics 
released the average retail prices for gasoline, fuel oi], natural gas, and 
electricity for December 1979. These average prices are compiled from data 
collected by BLS in conjunction with the Consumer Price Index. 

Gasoline and Fuel Oi] 

The U. S. average price for all types of gasoline was $1.042 in December, 2.3 
cents higher than in November. The average price per gallon of gasoline rose 
35.7 cents in 1979. December prices of leaded regular gasoline averaged $1.018; 
unleaded regular, $1.065; and leaded premium, $1.080. In the 28 cities for which 
gasoline prices are published, prices of all types of gasoline averaged 
highest in Honolulu, Chicago, and Anchorage and lowest in Dallas and Houston. 

The U. S. average price per gotten of fuel oi] was 88.3 cents, 1.6 cents 
higher than the November price. Fuel oi] prices increased 33.8 cents per gallon 
in 1979. In the 15 cities for which fuel oi] prices are published, the 
average price per gallon ranged from a low of 81.6 cents in Northeast Pennsylvania 
(Scranton) to a high of 93.5 cents in Buffalo. 

Electricity and Natural Gas 

The U. S. average price for 500 KWH of electricity was $26.39, up 49.0 cents 
from November and $2.91 from December 1978. 

The December price for 40 therms of natural gas was $15.64, 10.0 cents higher 
than in November. The U. S. price for 100 therms was $34.64, a monthly increase 
of 43.0 cents. IN 1979, prices for 40 and 100 therms of gas rose $4.60 and $6.55, 


respectively. 


### 








Week of February 4, 1980 
REAL EARNINGS IN DECEMBER 1979 

WASHINGTON -- Real gross average weekly earnings of full- and part-time workers 
on production or nonsupervisory jobs in the private nonfarm sector of the American economy 
decreased 0.2 percent from November to December after allowance for the usual 
seasonal variation, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 

Real earnings, or earnings in constant dollars, are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index for Urban 
Wage Earners and Clerical Workers (CPI-W). 

A 0.9 percent increase in average hourly earnings was offset by a 1.1 percent 
increase in the CPI-W. Average weekly hours were unchanged. 

Over the year, real average weekly earnings were down 5.3 percent. An 8.0 
percent increase in average hourly earnings was offset by a 0.6 percent decrease in 
average weekly hours and by a 13.4 percent increase in the CPI-W. (Before adjustment 
for the CPI-W and seasonal change, average weekly earnings were $229.04 in December 
compared with $213.35 a year earlier.) 

Real spendable earnings--average weekly earnings reduced by social security and 
Federal income taxes applicable to a married worker with three dependents who 
earned the average amount and then deflated by the CPI-W--decreased 0.3 percent 
from November, seasonally adjusted. 

Over the year, real spendable earnings were down 5.3 percent. Although tax 
liabilities for a given earnings level were reduced in January 1979 by the Revenue 
Act of 1978, the increase in average weekly earnings (7.4 percent from December to 
December) resulted in the application of a nearly equivalent tax rate due to the 
progressive nature of the federal income tax system. 

The Hourly Earnings Index in dollars of constant purchasdng power decreased 0.3 
percent from November to December. Compared with a year ago, the index was down 
4.5 percent. The index excludes the effects of overtime in manufacturing and of 


interindustry shifts, such as the shift of workers between high-wage and low- 
wage industries. ###? 
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THE CONSUMER PRICE INDEX--DECEMBER 1979 

WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) rose 
1.1 percent before seasonal adjustment in December to 229.9 (1967=100), the U.S. 
Department of Labor's Bureau of Labor Statistics announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-wW) 
also increased 1.1 percent before seasonal adjustment in December to 230.0 (1967=100). 
The CPI-U was 13.3 percent higher and the CPI-W was 13.4 percent higher than in 
December 1978. 

On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.2 percent 
in December, somewhat more than the average monthly increase during 1979. The increase 
in the food and beverage index in December, 1.3 percent, was the largest monthly rise 
since February. The housing component accounted for somewhat less than one-half of 
the 1.2 percent December CPI increase. Approximately one-fourth of the 1.2 percent 
CPI increase was due to rising house prices and mortgage interest rates. The 
transportation and medical care components also rose substantially. Other major 


categories of consumer spending registered more moderate increases. 


(More) 
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Prices of grocery store foods increased 1.4 percent in December. The index for meats, 
poultry, fish, and eggs rose 3.2 percent and accounted for about three-fourths of the 
increase. Prices for beef, pork, and poultry all advanced sharply in December. Egg prices 
rose substantially for the second consecutive month. The index for cereal and bakery products 
also rose sharply in December. On the other hand, most other grocery store foods showed 
moderate increases in December. Prices of the other two components of the food and beverage 
index--restaurant meals and alcoholic beverages--rose 1.0 and 0.3 percent, respectively, in 
December. 

The rise in the housing index in December (1.2 percent), due primarily to rising 
homeownership costs, was the eleventh consecutive large monthly increase. Home financing 
costs slowed from 3.7 percent in November to 2.9 percent in December. Mortgage interest rates 
rose 1.8 percent in December, about the same as in November, whereas, house prices rose less. 
(The 12-month percent changes for 5 experimental measures of housing costs can be found at the 
end of this release.) Prices for household fuels increased 1.3 percent in December following 
a 1.3 percent decline in November. Fuel oil prices rose 1.4 percent, compared with 0.4 
percent in November and average monthly increases of over 4.5 percent during the first 10 
months of 1979. Charges for both gas and electricity rose in December, following declines in 
November. 

About one-half of the 1.6 percent increase in the transportation index for December was 
due to an increase of 2.7 percent in gasoline prices. For the year 1979, gasoline prices rose 
52.2 percent. Used car prices rose 2.3 percent in December, following seasonal adjustment, 
the second consecutive large monthly increase. Prices for new cars declined 0.1 percent in 
December, following seasonal adjustment, after increasing 1.1 percent in November. Higher 
concessions on larger 1980 model cars and large discounts on the remaining 1979 models were 
largely responsible for the decline. The index for public transportation rose 3.1 percent in 


December, the sixth consecutive large monthly increase. 


(More) 
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The medical care index rose 1.2 percent in December. Professional services rose 1.2 
percent as fees for dental services increased 1.7 percent and physicians' services advanced 
0.7 percent. Charges for hospital rooms increased 1.1 percent in December, the third 
consecutive large increase. The index for medical care commodities rose 0.8 percent, the same 
as in November. 

The index for apparel and upkeep rose 0.8 percent in December, compared with increases 
of 0.2 percent in both October and November. Prices for women's and girls' clothing, 
following seasonal adjustment, increased in December after declines in both October and 
November. Prices for other apparel commodities--men's and boys', infants' and toddlers', and 
footwear--showed larger increases in December than in the previous month. Charges for apparel 
services rose 1.1 percent in December, compared with 0.8 percent in November and increases of 
1.0 percent or more in each of the 3 preceding months. 

The index for entertainment rose 0.2 percent in December, following increases of 0.6 
percent in each of the 2 preceding months. The index for other goods and services rose 0.6 


percent, following increases of 0,2 percent in both October and November. 


For the 12 months ended in December 1979, the CPI-U rose 13.3 percent, compared with 
9.0 percent in 1978. This was larger than the 12.2 percent rise in 1974 and the largest 
December-to-December increase since the 18.2 percent rise in 1946. The acceleration in 1979 
was due primarily to the housing and transportation components, which rose steadily throughout 
1979 and accounted for about three-fourths of the increase in the CPI. Home financing costs, 
which rose 34.7 percent, and house prices, which rose 15.8 percent, accounted for about a 
third of the overall increase. Energy costs-~fuel oil, coal and bottled gas, natural gas and 
electricity, and gasoline and metor oil and coolant--rose 37.4 percent and accounted for 
almost one-quarter of the change in the CPI. The index for food and beverages rose 10.0 per- 


cent in 1979, somewhat less than in 1978. Large increases in beef and veal prices, 
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particularly early in the year, were partially offset by declines in pork and poultry. Other 
food components showed similar price behavior, increasing about 10.0 percent over the year. 
\LL other major categories of consumer spending registered price increases moderately larger 
than in 1978. 

CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose lel percent in December, the twelfth consecutive monthly increase of about 1.0 percent. 
The increase in the food and beverage index in December, 1.3 percent, was the largest monthly 
rise since February. The housing and transportation components, primarily reflecting higher 
homeownership and energy costs, continued to increase substantially and accounted for over 
two-thirds of the December increase. The medical care component also rose substantially in 
December. The indexes for apparel and upkeep and other goods and services registered moderate 
increases in December, while the index for entertainment declined 0.4 percent, 

Prices of grocery store foods increased 1.4 percent in December. The index for meats, 
poultry, fish, and eggs rose 3.2 percent and accounted for about three-fourths of the 
increase. Prices for beef, pork, and poultry all advanced sharply in December. Egg prices 
rose substantially for the second consecutive month. The index for cereal and bakery products 
also rose sharply in December. On the other hand, most other grocery store foods showed 
moderate increases in December. 

The 1.2 percent rise in the housing index in December was the eleventh consecutive 
large monthly increase. Rising homeownership costs accounted for over three-fourths of the 
increase. Home financing costs rose 2.8 percent, following an increase of 3.8 percent in 
November. Mortgage interest rates rose 1.6 percent and house prices 1.0 percent in December 
compared with increases in November of 2.1 and 1.9 percent, respectively. Prices for 
household fuels increased 1.3 percent in December following a 1.3 percent decline in 


November. Fuel oil prices rose 1.5 percent, compared with 0.4 percent in November and average 


(More) 
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monthly increases of over 4.5 percent during the first 10 months of 1979. The index for gas 
and electricity rose 1.2 percent, following a 2.0 percent decline in November. 

About one-half of the 1.6 percent increase in the transportation index in December was 
due to an increase of 2.8 percent in gasoline prices. Used car prices rose 2.3 percent, 
following seasonal adjustment, the second consecutive increase. Prices for new cars declined 
0.2 percent in December, following seasonal adjustment, after increasing 1.4 percent in 
November. The index for public transportation rose 2.5 percent in December, the sixth 


consecutive large monthly increase. 


The medical care index rose 1.2 percent in December. Professional services rose 1.0 


percent as fees for dental services increased 1.5 percent and physicians’ services advanced 


0.4 percent. Charges for. hospital rooms increased 1.3 percent in December, the third 
consecutive large increase. The index for medical care commodities rose 0.9 percent, about 
the same as in November. 

The index for apparel and upkeep rose 0.5 percent in December, following no change in 
November. Prices for most clothing items showed moderate increases in December following 
declines or small increases in November. Charges for apparel services rose 0.7 percent in 
December compared with 0.6 percent in November, 

The index for entertainment declined 0.4 percent in December, following an increase of 
0.5 percent in November. The index for other goods and services rose 0.5 percent, following 


increases of 0.2 percent in both October and November. 





Week of February 4, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A total of 203 organizations, 170 of them classified as unions and 33 as 
professional and state employee associations, are listed in the 1979 edition of 
the "Directory of National Unions and Employee Associations," prepared by the 


U.S. Department of Labor's Bureau of Labor Statistics. 


Membership in the nation's 210 labor unions and professional and state 
employee associations totaled 24.2 million in 1976, according to the 1979 
edition of the "Directory of National Unions and Employee Associations," prepared 


by the U.S. Department of Labor's Bureau of Labor Statistics, 
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